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The Churchland Little League (CLL) Bylaws are reviewed and accepted by the elected Board of Directors on a yearly basis.

Section One

I. Board of Directors

A. Overview:

This section outlines each of the Board of Directors positions for the current year and the responsibilities associated with that position.  All of the Board positions listed shall have the right to vote on CLL Board issues.

B. General Board Member Requirements: 

1. It is the responsibility of each Board Member to attend each and every Board Meeting. 

2. Each Board Member is also required to serve as Duty Officer at least twice during the Spring and Fall Seasons.

3. Each Board Member is required to participate in all fieldwork details.

4. Any Board Member with three (3) un-excused absences will be subject to removal from the Board of Directors. The secretary will issue a written warning once the individual has reached two (2) un-excused absences and notification of removal after the third.

C. Description of Board Positions:

1. President

The President shall:

a) 
Conduct the affairs of the Local League and execute the policies established by the Board of Directors.

b)
Present a report of the condition of the Local League at the annual meeting.

c)
Communicate to the Board of Directors, such matters as deemed appropriate, and make such suggestions as may tend to promote the welfare of the League.

d)
Conduct the Local League in conformity to the policies, principles, rules and regulations of Little League Baseball Incorporated, as agreed to under the conditions of the charter issued to the Local League by that organization.

e)
Designate in writing, other officers if necessary, to have power to make and execute for/and in the name of the Local League such contracts and leases they may receive and which have had prior approval of the Board.

f)
Investigate complaints, irregularities and conditions detrimental to the Local League and report thereon to the Board of Directors as circumstances warrant.

g)
With the assistance of the Player Agent, examine the application and support proof of age documents of every player candidate and certify to residence and age eligibility before the player may be accepted for tryouts and selection.

h)
Conduct the opening day Ceremonies.

i)
Represents CLL at district level meetings.

j)
Chair all Board Meetings. 

k)
Coordinate with Division Reps in responding to player-related complaints, disputes and concerns.

l)
Vote in case of a tie.

3. Vice President 

The Vice President shall:

In case of the absence or disability of the President, and provided he/she is authorized by the President or Board, the Vice President shall perform the duties of the President. When so acting, he shall have all the powers of that office, and such other duties, which may be assigned by the President of Board of Directors.
a)
Create the opening day schedule. Coordinate and oversee opening day activities.
b)
Will be the liaison between the Umpire Association and Churchland Little League.

c)
Vote on matters before the Board.
4. Treasurer

     The Treasurer shall:

a) Receive all monies and securities and deposit in a depository approved by the Board of Directors. Pay bills and balance bank statements.

b) Keep records for the receipt and disbursement of all monies and securities of the Local League. Approve all payments from allotted funds and draw checks thereof in agreement with policies established by the Board of Directors.

c) Prepare and submit an annual budget to the Board of Directors and be responsible for the proper execution thereof.

d) Prepare an annual financial report for submission to the membership and Board of Directors at the annual meeting.

e) Oversee and manage annual tax filing.

f) Oversee and manage collections of monies obtained from the Concession Stands.

g) Present to the Board of Directors the annual registration fee proposal.

h) Present to the Board of Directors a monthly financial report.

i) Vote on matters before the Board.

5. Secretary

     The Secretary shall:

a) Be responsible for recording the activities of the Local League and maintain appropriate files and necessary records.

b) Give notice of all regular board meetings to the Board of Directors and the local league.

c) Be responsible for any communication between the Board of Directors and the league.

d) Keep the minutes of the meetings of the Board of Directors and Executive Committee.

e) Notify Members, Directors, Officers and committee members of their election, appointment or removal from a position.

f) Prepare the annual calendar, updating as necessary.

g) Keep a record of, and coordinate all parental volunteer committee positions.

h) Vote on matters before the board.

6. Player Agent 

     The Player Agent shall:       

a) Receive and review applications for player candidates and assist the President in checking residence and age eligibility.

b) Coordinates tryouts.

c) Conduct, with assistance of Division Reps, the blind draft and formation of teams for Machine Pitch and T-ball divisions.

d) Conduct, with assistance of Division Reps, the draft for all divisions Minor League and above.

e) Records all player transactions and maintains an accurate and up-to-date record thereof.

f) Prepare the Player Agent’s list.

g) Prepare team rosters for the President’s signature and submission to Little League Headquarters.

h) Notify Little League Headquarters of any subsequent player replacements or trades.

i) Coordinate with Division Reps in responding to player-related and manager-related complaints, disputes and concerns.

j) Conduct, with division managers, All-Star/Tournament team selections with assistance from Division Reps.

k) Prepare All-Star/Tournament team eligibility affidavit for the President’s signature.

l) Vote on matters before the board.

7. Safety Officer

    The Safety Officer shall: 

a) Inspect overall conditions of fields, grounds, outbuildings, and facilities for any hazards or unsafe conditions.

b) Take action with the appropriate Rep/Officer to resolve minor problem or deficiencies.

c) Reports to the Board for resolution, direction or permission to perform repairs that may include more than minimal cost to the league.

d) Works with facilities director to coordinate efforts with City contractors to resolve and repair fields and outdoor lighting issues.

e) Sets up Safety Seminar with all managers, coaches, and league officials prior to the start of the season.

f) Initiates a safety plan encompassing all aspects for CLL, including field surveys, league rules, and expectations of individuals during practices and games.

g) Follows up on Injury Reporting Forms and submits them to Little League International.

h) Ensures each team manager knows where the first aid kits are located and keep the first aid kits stocked.

i) Vote on matters before the board.

8. Information Officer

     The Information Officer shall:

a) Manage the CLL web site.

b) Manage the online registration process.

c) Ensure that schedules and scores are updated on a regular basis.

d) Post-important information on league activities.

e) Vote on matters before the Board.

9. Coaching Coordinator/Training Rep

     The Coaching Coordinator shall:

a) Order and distribute training materials to players, coaches and managers.

b) Coordinate mini-clinics as necessary.

c) Serve as the contact person for Little League and its manager-coach education program for the league.

d) Will train all volunteer scorekeepers on how to keep the scorebooks as well as recording pitch counts.

e) Vote on matters before the Board.

10. Equipment and Uniform Manager

      The Equipment Manager shall:

a) 
Be responsible for organizing the purchase, distribution, maintenance and return of all equipment and uniforms.
c)
Be responsible to maintain a proper inventory of safe equipment as required, replacing unsafe or defective equipment throughout the season.
d)
 Be responsible for recommending and setting equipment safety standards with the Safety Officer.
e) 
Vote on matters before the Board.

11. Uniform Manager

      The Uniform Manager shall:

a) Be responsible for the purchase and distribution of the uniforms for the teams, tournament teams and umpires.

b) Vote on matters before the board.

12. Sponsor Representative/Assistant Sponsor Representatives

       The Sponsor Rep shall:

a) Solicit select local businesses for new sponsorships.

b) Solicit recent sponsors for renewal sponsorships.

c) Order banners for new field sponsors.

d) Install and remove banners on outfield fences.

e) Order Thank You plaques and deliver to sponsors.

f) Vote on matters before the Board.
13. Field Maintenance Director

      The Field Maintenance Director shall:

a) Be responsible for the overall upkeep and maintenance of all fields on the property of CLL.

b) Submit to the Board in writing any major upgrades to the fields, including cost estimates, plans, and timeline of projects, and how it will impact the league as a whole.  

c) Vote on matters before the board.

14. Team Mom/Fundraising Representative

      The Fundraiser Agent shall:

a) Organizes and conducts the player fundraiser for the year.

b) Coordinates with Team Moms to collect all fundraising money.

c) Organizes and conducts CLL Logo merchandise sales during the year.

d) Organizes Team Photos during regular season and All-Stars.

e) Coordinates, with assistance from other Board Members, the parent meeting raffle.

f) Coordinating Team Moms for all teams.

g) Organizes 50/50 raffles at Parent Meeting, Opening Day, and periodically throughout the season.

h) Vote on matters before the board.

15. Facilities Director

      The Facilities Director shall:

d) Be responsible for the overall upkeep and maintenance of all buildings on the property of CLL such as the concession stand, dugouts, and press box, and coordinate with the Facilities Director at the Upper Level fields on improvements.

e) Coordinates work parties for projects and upgrades at all facilities.

f) Works with City Officers to make repairs that are under the cognizance of the City.

g) Submits to the Board in writing any major upgrades to facilities, including cost estimates, plans, and timeline of projects, and how it will impact the league as a whole.  

h) Vote on matters before the board.

16. Concessions/Auxiliary Director

      The Concessions/Auxiliary Director shall:

a) Manage the concession stand and all workers with the assistance of a co-director, and coordinate with the upper league concession manager for scheduling of volunteers

b) Responsible for maintaining the concession stand and meeting all health department regulations

c) Responsible for opening and closing the concession stand during all scheduled games.

d) Responsible for ordering and purchasing food and other items used.

e) Organize and train the members of the auxiliary committee.

f) Schedules auxiliary members.

g) Selects teenagers to work in the concession stand.

h) Organizes meetings with teenagers, team moms, and auxiliary members.

i) Responsible for turnover of concession stand to football in August and from and from football in January.

j) Responsible for maintaining a food handler’s license.

k) Votes on matters before the Board.

17. Division Commissioners: Upper Level, Major, Minor, Machine Pitch, and T-ball

      The Division Reps shall:

a) Assist Player Agent with appropriate player tryouts and makeup tryouts.

b) Assist Player Agent with player draft if applicable.

c) Assist Player Agent with formation of teams if applicable.

d) Assist Player Agent in checking residency and age eligibility.

e) Assist Player Agent with player trades and draft pull-ups.

f) Encourage managers and coaches to attend coaching clinics.

g) Keep abreast of player-related issues including roster changes, vacancies, long-term injuries, etc... and communicate immediately to Player Agent.

h) Observe the conduct of Managers and Coaches during practices and games throughout the season.

i) Investigate all complaints and concerns of play in your division. Reps have the authority to settle disputes, but must keep Player Agent, Vice President, and President informed.

j) The Upper Level Commissioner shall…

a. Oversee the operations of the Junior League (Senior and Big Leagues if applicable), including the fields the play on.

b. Will be the liaison between the Umpire Association and Churchland Little League for the upper leagues.

k) Vote on matters before the board.

II. Manager Responsibilities

Managers and coaches shall attend a mandatory League Orientation.  The Board shall insure that managers are familiar with Little League Rules, Churchland Little League rules and policies by providing Official Little League Rule Books, and Churchland Little League literature, as well as providing classes on training and safety.  The manager will make sure applicable policies are communicated to the parents at a team meeting to be held prior to the start of practices.  This parents meeting shall be held at such time and place and under such circumstances that the parents can give the manager their undivided attention.  Experience has shown that informed parents are more inclined to help.

A. Manager/Coach commitment and background check:  The Board shall insure that managers and coaches have been thoroughly reviewed and understand the Managers/Coaches Code of Conduct form and responsibilities.  MANAGER APPLICATION, BACKGROUND CHECK, CODE OF CONDUCT FORM AND SIGNED AGREEMENT OF RESPONSIBILITIES MUST BE SIGNED AND TURNED IN PRIOR TO APPOINTMENT.

B. Managers are responsible for:  Keeping parents informed of meetings, picture dates, opening day ceremonies, fund-raisers, concession stand duties, and ensuring that their side of the field is cleaned up after each game.  It is also the manager’s responsibility to ensure that the field is ready for play prior to game time.  Usually the home team sets up the field, and the visiting team puts away the bases and rakes the field after the game.  However, Churchland Little League highly recommends that both teams work together before and after the game to accomplish these task.  The manager may ask for a team parent to help take on the responsibilities.

C. Draft policy:  All managers are required to be present to draft their teams.  Machine Pitch, Tee Ball drafts will be blind drafts.  All other drafts will be in accordance with Churchland Little League Bylaws and policies.  We ask that only the manager of the teams attend the draft process.  If the manager cannot attend draft, an assistant coach may attend in his/her place, but ONLY if the manager cannot make it.  All draft information is confidential in nature; especially confidential is the players try out rankings and the draft round in which a player was selected.  NO MANAGER SHALL RELEASE TEAM ASSIGNMENT INFORMATION UNTIL AFTER A TIME DETERMINED AND ANNOUNCED BY THE PLAYER AGENT, INCLUDING MID-SEASON REPLACEMENTS.

D. Discipline Policy:  Managers shall have each parent and child, as well as himself/herself, sign the Churchland Little League Code of Conduct.  He/She shall explain to both parents and players the importance of following the Code of Conduct.  Managers may request to sit out a player if that player repeatedly misses practices or games, or as a disciplinary action (Breaking the rules of the signed Code of Conduct).  Requests shall be made to the league representative who will present it to the Player Agent, Vice President and President with sufficient time to notify player and parents prior to game day.

E. Training:  Managers are expected to attend training sessions and to encourage coaches and other board approved volunteers to obtain proper training.  Managers will be given a Little League Rule Book and a copy of Churchland Little League rules.  The manager is expected to read the Little League Rule Book and CLL rules and make his coaches aware of the rules as well.

F. Safety:  Mangers shall be familiar with and follow the safety checklist on the inside of the back cover of the Little League Official Regulations and Playing Rules Book.  CLL appoints each year a Safety Officer who shall be introduced at the Managers/Coaches league orientation.  All accidents must be reported to the Safety Officer.

G. Managers are expected to either have had first aid training or attend a first aid clinic.  Managers will insure that properly signed medical release forms are at each practice and game.  In addition, the manager shall fill out the insurance form (kept in the concession stand) for any injury during practices or games that require medical attention, report to the Safety Officer with the completed form, and the Safety Officer will then take appropriate action.

H. Any player requiring doctor’s care that causes the player to be unable to play shall produce a signed release before participating in practices or games.

I. Managers will attempt to insure that two board-approved adults are at each practice.  The Manager shall make sure each adult is aware of the nearest location of a telephone and where to find the medical release forms.  The adult in charge of practice will not leave until all players are picked up.  It is up to the manager to determine the policy of the team in regards to parents attending all practices/games.

J. Practices and games shall be cancelled if there is any question of safety due to weather (Lightning storms, wet fields), lack of adult supervision or other factors.  The league representative will call the managers.  Each manager may set up their communication plan for parents and players at the team parent meeting.

K. Practices:   During the preseason, except in extenuating circumstances, CLL teams shall practice no less than two (2) times a week.  During regular season, except in extenuating circumstances, CLL teams shall meet no more than five (5) times per week (including practices and games).  This rule applies for both Spring and Fall seasons.

L. Equipment:  Equipment and uniforms must be properly cared for during the season and cleaned before being turned in at the end of regular season. It is the All-Star Managers responsibility to collect and return there teams uniforms.  They must return them to the Uniform/Equipment rep; in a timely manner.   Also, managers will be asked to inventory equipment at the end of the season and make recommendations for replacement.

M. Players who miss three pre-season practices without notifying the manager:  The manager must report to the Player Agent any player who misses three pre-season practices without informing the manager.  The Player Agent shall investigate and may replace the player if the situation warrants.

N. Players who will or who may miss three consecutive games due to injury, moving, quitting, discipline or any other reason regardless of whether the manager is notified:  The Player Agent must be notified immediately of any players who have moved out of league boundaries, have quit or who have suffered injuries that may cause a player to miss three or more consecutive regularly schedules games.  The Player Agent will determine whether such player must be replaced on the roster or Board based on consideration of Little League Rules, replacement player availability, point in the season when the vacancy occurred, and other relevant factors.

O. Move Ups:  Should a player need to be moved up from a lower league, managers and coaches shall do everything possible to encourage the player to move up.  Managers/coaches who interact with a player or parent with the intent of discouraging a player from moving up shall immediately be suspended from his/her position pending Board review of the situation.

P. Resignation:  If a manager finds that he/she is unable to fulfill the manager commitment, the league representative must be notified immediately.  The league representative shall inform the Player Agent, Vice President and President for replacement.

Q. Player Evaluation:  Each manager shall complete a rating/ranking evaluation for each player ages 8 and up during tryouts.  If the manager cannot attend tryouts, he/she must have one of the team coaches attend.  Team coaches are welcome to attend with the manager if the manager chooses.

III. CLL Baseball Complex

A. The CLL baseball complex is owned by the City of Portsmouth.

B. There will be no bicycles, scooters, or other motorized vehicles allowed beyond the designated parking areas, to exclude vehicles used for CLL business.

C. Smoking is only allowed in the designated areas. 

D. All keys should be turned in at the end of each season.

IV. Registration

Registration will be determined each year.

A. Registration can be done in person at the CLL complex on the dates set forth by the Board of Directors.

B. Registration can also be done online. A candidate is still responsible for showing proof of age and residence before registration is finalized.

C. Cost for Registration is to be determined on a yearly basis.

V. Divisions of Play

A. T-ball

T-ball introduces 5 and 6 year olds to the fundamental rules and skills of baseball.  Game playtime is one hour fifteen minutes (1:15)

B. Machine Pitch

The Machine Pitch league is a division of the Minor League that offers a transitional level from T-ball to regular Minor league play, with players’ predominately 6, 7 and 8 years old.  Game playtime is one hour thirty minutes (1:30)

C. Minor League

The Minor League is the first competitive level of play which prepares players for the Major League, with players predominately 8, 9 10 and 11 years old.  Game playtime is one hour forty-five minutes (1:45)

D. Major League

The Major League is a competitive league geared toward 9, 10, 11 and 12 year olds. Standings are kept, and the season ends with a play-off tournament.  All games are six innings or 10 run rule after 4 or 5 complete innings.

E. Junior League

The Junior League is for players 13 and 14 years old. Game playtime is 7 innings or two and one half hours (2:30) whichever comes first.

F. Senior League-If applicable

The Senior League is for players 15 and 16 years old.  14 year olds can be brought up to the Senior League with the approval of the board.

G. Big League-If applicable

The Big League is for players 17 and 18 years old.  16 year olds can be brought up to the Big League with approval of the board.

VI. Tryouts

A. All player candidates’ ages 8 and older, which have registered but are not playing on a Major or above league team, shall participate in league tryouts.

B. Candidates will participate in the same scheduled tryouts for CLL.

C. Candidates will be assigned to divisions based on age and ability and per the draft process.

D. Candidates must sign in and receive a number to put on their back for all Managers to see.  

E. Candidates will be evaluated in each of the tryout stations (e.g. hitting, catching, running, throwing, and pitching). 

F. Candidates who do not attend tryouts will be called by Division Reps and scheduled for a supplemental tryout day.

VII. Team Formation and Draft Regulations

A. T-Ball, Machine Pitch and Minor League

1. Mangers will draw numbers to establish the order of selecting players.

2. The order will be 1-6 in round one, 6-1 in round two, and so on until all rounds are completed.

3. T-ball and Machine Pitch managers will participate in a blind draft.

B. Major League and Above

1. One draft will be held for eligible players 9-12 year olds for Major League and for 13 and 14 for Junior League.

2. For Major Draft-The last place team in the previous spring season will have first pick in each round, “next to last” place team will have second pick, and so on.

3. Junior and above-All teams will be re-drafted each season.  First pick will be determined by the drawing of numbers.

4. Parents of players’ that do not want their child to be considered for play must submit a request in writing to the Player Agent before the draft date.

5. If a current player in a League has a sibling eligible to be drafted into that league, the Manager of the current player may exercise an option to draft the sibling in the first three rounds.  After the third round, the sibling may be drafted by any manager in any subsequent round only upon the written approval of the parent/guardian of the sibling eligible to be drafted.

6. If the sibling is not drafted, he/she will revert to the next lowest league and remain eligible to be drafted in the subsequent year under the provisions recited here.

7. If, for any reason, a child refuses to play on the team to which he/she was drafted, the League shall refund the registration fee and the child will not be eligible to play for the balance of the season.

8. Returning Major League Players, 11 years old and younger, who fail to register prior to the completion of the draft will automatically be removed from the roster of their previous team and will be placed and drafted in the Minor League. These players will have priority on the waiting list for Major vacancies during the season.  

9. Returning Major League Players who are league age 12, who fail to register prior to the completion of the draft will not be able to play in the current season. Unless special circumstances occur:

· If a player has not played before, they will go into the Minor League.


All Fall Ball divisions will participate in a blind draft.

VIII. Filling Major League Vacancies during Season

A. Vacancies occur regularly throughout the season for a variety of reasons (Players move out of the area, injuries force Players to quit, Players sometimes decide for personal reasons to no longer play and occasionally it is necessary for the team to give a Player an involuntary' release. Managers must notify the Player Agent immediately upon becoming aware that a Player may leave the team for any reason. 

Moreover, Managers must notify the Player Agent of any Player who misses three (3) preseason practices without notifying the Manager or who misses or will miss three (3) consecutive games. Player Agent shall then decide if Player replacement is necessary.

B.
Should a Manager fail to notify the Player Agent of a potential vacancy as outlined above, disciplinary action may be taken and the Player Agent shall immediately take steps to determine if it is appropriate to remove and replace the Player on the team's roster. 

C.
Once it has been determined that it is appropriate to replace a Player on a Majors roster, the following steps shall be taken:
1.
The Released Player must be released from his/her team in writing by the President and he/she is no longer the property of that team. A Released Player must be treated as a new registrant the following season. This notification shall be sent "return receipt requested" to the last known address.

2.
The Player Agent shall immediately submit a list of eligible candidates to the Manager. Eligible candidates shall be defined as those Players who were subject to the draft or any late registrant that the Player Agent has determined should be considered for selection. 
a)
The Player Agent shall instruct the Majors Manager that all communications regarding the replacement shall go through the Player Agent. No one, except the Player Agent, may discuss the "move-up" with the replacement candidate, the candidate's parents, the candidate's current Minor Manager, or anyone else. IT IS ESPECIALLY IMPORTANT THAT NO ELEMENT OF THE MOVE-UP BE DISCUSSED WITH ANY PLAYERS (OTHER THAN THE CANDIDATE HIMSELF) AT ANY LEVEL PRIOR TO THE COMPLETION OF THE PROCESS. 

3.
The Player Agent shall approach the Player directly in the presence of the parent after private consultation with the parent if possible. The Player shall be informed that he/she has been drafted to a Majors team, without disclosing the name of the team.
a)
Should the Player agree to move up, he/she will be informed as to which team has drafted him/her. The Player Agent shall immediately notify the Player's parents, current Manager and receiving Manager that the Player has agreed to fill the open position effective immediately.

b)
Should the Player decline to join the Majors team, the Player shall NOT be moved to another Minor team, but shall be advised that he/she will not be allowed to move-up at any time in the current season, including in any post-season play. 
c)
The Player/Parent shall then be given another opportunity to accept the Majors assignment.
d)
The Player's current Manager and the Majors Manager shall be notified as to the decision of the Player as soon as possible.
e)
All Managers, Parents and other members of the League shall do everything possible to ensure that the Player is encouraged to move up. Any Manager or Coach who encourages a Player to stay at the Minor level shall immediately be suspended from his/her position pending Board review of the situation.
C. Vacancies will not be filled during the last two weeks of season.

IX. Standings for Major League Teams

A. All teams must have played an equal number of games.

1. Games that are cancelled for any reason, and can not be made up on scheduled days, if they do not have any bearing on the final standings, they will not be made up.
2. If all teams have missed the exact same number of games and they cannot be made up without undesirable effects on the All-Star team practice availability or draft selection, the league president, vice president and player agent shall meet and discuss a resolution, with the first option being to drop the requirement for the last game to be played, essentially shortening the season by one game.
B. The first through last place teams shall be based on number of wins. The team with the highest number of wins shall be the first place team. The team with the second highest number of wins shall be the second place team, and so on until all teams have a standing.

C. Ties will be broken as follows:

1. Two teams tie:

a)
Head to Head Record – the best record of the games played against each other takes the higher slot and the other moves into the next standing bracket to be filled.
b)
Head to Head Runs Scored - The number of runs scored in head to head games will be the final determining factor examined.

2. Three or more teams tie:

a)
Head to Head Record - The number of teams tied will determine the number of head to head games looked at. The team with the best record in those games advances to the top open position and then head to head continues for the next position until all positions are filled.
b)
Head to Head Runs Against – The number of runs Against in head to head games will be the final determining factor examined.

D. Trophies will be awarded to the 1st place season winner at the conclusion of the tournament.   

X. Playoffs

A. At the end of the regular season, there will be a tournament for the Major League.

B. The Major Rep will be responsible for making the tournament schedule.

C. Trophies will be awarded to the 1st place tournament winners at the conclusion of the tournament.  
XI. All-Star Selection

A. The participation of All-Star Teams will be determined on a yearly basis by the Board of Directors.

B. Players 

1. Any player league age 9-12 that has participated as an eligible Major or Minor League player in one-half of the regular season games is eligible to be selected for an All-Star Team.

2. The Managers of the Major League will vote on players during the week of playoffs. The twelve (12) players receiving the highest number of votes from the managers will be on the All-Star Team.  (It may be necessary for the Minor Managers to help fill the 9-10 or 10-11 year old teams.  In the event players need to be selected from the Minor League the Minor Managers will select the players that are selected.)
3. The thirteenth (13) player will be selected by the Manager.  A fourteenth (14) player may be chosen by the manager if the manager desires.

4. Players must commit to play by the 1st All-Star practice.

C. Managers

Majors

1. The Manager of the 1st place team during the regular season will be given the first pick of managing an All Star team. 

2. The Manager of the 2nd place team during the regular season will be given the second pick of managing an All Star team. 

3. The Manager of the 3rd place team during the regular season will be given the third pick of managing an All Star team. 

4. Each All-Star Manager will be able to select two (2) Assistant Coaches from the Major or Minor Leagues.  Assistant Coaches shall be rostered coaches during the regular season play.

Upper Divisions

1. The Manager position shall be offered to the manager with the best team record against like opponents.
XII.  State Championship


In the event an All Star team progresses to the State Championship-

1.  If the championship games are more than 50 miles away, Churchland Little League will pay for a minimum of 5 rooms to house the Manager, the Assistant Coaches, two chaperones, and the players.  If the President wishes to attend the tournament, the league will fund a room. Anything above and beyond this will be determined on a yearly basis after consultation of league finances.







