CONSTITUTION, POLICIES AND PLAYING RULES OF THE MT. PLEASANT RECREATIONAL SOCCER LEAGUE

(MPRSL)

MOUNT PLEASANT AREA SOCCER BOOSTERS, INC.

CONSTITUTION

ARTICLE 1    

A.       Name

The name of this organization shall be the Mount Pleasant Recreational Soccer League, hereinafter MPRSL.

B.  
Address
The permanent address shall be:  
PO Box 108 Norvelt, PA  15674

ARTICLE 2  
PURPOSE
The purpose of the MPRSL is to develop and promote soccer in the Mount Pleasant Area and to instill in the youth of our community the ideals of sportsmanship, respect for authority, morality, and reverence through competitive soccer and to promote the spirit of fair play, good sportsmanship and citizenship.

ARTICLE 3
AFFILIATION
MPRSL will be a branch of the Western Pennsylvania State Youth Soccer Association and the United States Soccer Federation.  This organization will comply with the above in matters pertaining to soccer.

ARTICLE 4

A.  
MEMBERSHIP

Membership in the MPRSL will be granted to:

1. all parents and children

2. volunteers recognized by the board

3. all team sponsors

B. SECTION III MEMBERSHIP

Regardless of race, color, creed or political affiliation any person interested in the welfare and the advancement of youth of our community is eligible to become a member of this organization.

ARTICLE 5 
GOVERNMENT
The governing body known as the Board of Directors of the MPRSL will consist of one representative from each team authorized by the governing body plus the officers elected by the membership.

ARTICLE 6 
DUTIES OF THE OFFICERS

PRESIDENT-  Will run all meetings of the MPRSL and attend all meetings of the state or other local groups, as may be necessary to meet this organization’s stated purpose.  Will be responsible for guaranteeing that the MPRSL meets all local, state and federal regulations.

VICE PRESIDENT OF PERSONNEL-  Will run MPRSL in President’s absence.  Will be responsible for establishing team rosters and players, assignment of new players and scheduling of league games and ordering new uniforms.  Will be responsible for settling all disputes pertaining to his duties.

VICE PRESIDENT OF SPECIAL EVENTS-  Will schedule all tournaments, select coaches, players for West Penn tournaments and winter league.
VICE PRESIDENT OF FIELDS-  Will notify the proper authorities  of maintenance and upkeep at game fields and practice fields.  Will also order equipment for teams and fields.  Will be responsible for game and practice balls.

VICE PRESIDENT OF FUND RAISING-  Will be in charge of all fund raising events and present a written financial report to MPRSL at regular meetings.

VICE PRESIDENT OF REFEREES-  Will assign certified referees to scheduled games and play-off games.  Will be responsible for handling duties pertaining to referees.

TREASURER-  Will be responsible for all monies which shall be deposited in a recognized bank in the name of the MPRSL.  All accounts shall be paid by check and shall bear two (2) signatures; the treasurer’s and the president’s.  The receipt book and vouchers shall be produced when required by the Board.  It must be properly balanced according to accepted accounting principles.  Will, with the assistance of the secretary, prepare the annual and seasonal financial and tax reports.

RECORDING SECRETARY-  Will be responsible for keeping minutes of meetings.  Will be responsible for maintaining a current membership roster and will make the chairperson aware of new membership applications.

CORRESPONDENCE SECRETARY-  Will be responsible for handling all correspondence required to meet the MPRSL stated purpose and develop a communication network.

The officers as a group shall comprise the Executive Committee of the Board and will hold a term of office for one year.

ARTICLE 7
POWERS OF THE GOVERNING BODY
The Board will be responsible and have sole authority for :

1. Approving vendor bids

2. Establishing; amending; enforcing the Constitution; policies; rules and regulations

3. Approving all teams, leagues and coaches thereof

4. Approving any international youth games with member teams or select teams

5. Shall, from time to time, make temporary rules or regulations for specific cases or occasions not provided for in the Constitution, but which are deemed necessary by the Board to carry out the stated purpose of the MPRSL.

ARTICLE 8
MEETINGS OF THE GOVERNING BODY

Board meetings will be held once a month during the playing season or as often as necessary to meet the MPRSL stated purpose.  

The Annual General Meeting (AGM) will be held on the first Monday of May.  At this time the treasurer will give the annual report and the new coordinators and officers will be elected.   The new coordinators and officers will take office on June 1 and will serve their full term providing they attended four (4) meetings. 
The agenda for the AGM is as follows:
1. Call to order

2. Roll call

3. Credentials

4. Reading of the minutes from the last General meeting

5. Reports from the chairperson, treasurer, secretary and committees

6. Old business

7. New business

8. Proposed amendments, agenda items and policy changes

9. Election of officers

10. Adjournment
Special membership meetings can be called by the chairperson or vice-chairperson at the request of the Board by majority vote.  Special membership meetings can be called by the Board by a majority vote of 2/3 Board members.  Notice must be given to all members three (3) days prior to the day the special meeting is scheduled.
ARTICLE 9

SANCTIONS, DISCIPLINARY ACTION AND APPEALS

The Board shall have the sole right and authority to suspend, expel or otherwise discipline any member, player, coach, manager or other principle of any component or affiliate of such member, for violation 
of the Constitution and/or its policies.  In cases of an expulsion, a unanimous vote must accompany the conviction.  In all other decisions, a vote of 2/3 Board members will be required to pass decisions.

ARTICLE 10

PARTICIPATION

Any youth meeting the age requirements as set forth by the United States Youth Soccer Association (U.S.Y.S.A.) and the MPRSL, and residing in the Mount Pleasant area, will be eligible to play.

ARTICLE  11

FISCAL POLICY

The seasonal (fiscal) year of this organization will begin on July 1 and end on June 30 of the following calendar year.  The Constitution and policies hereafter adopted and the rules and regulations, will be in effect during the entire twelve (12) months of the fiscal year unless amended under Article 14.

The MPRSL will not engage in any fiscal or financial policy that would prohibit it from being a federally recognized non-profit tax-exempt organization.

ARTICLE 12

FINANCIAL

The Board will be responsible for all financial decisions as may be required, so that they can meet the stated purpose of this organization.
ARTICLE 13

 AMENDMENTS
Constitutional amendments can be made by the Board only, and must be approved by a 2/3 vote of all Board members.

Policy procedures and playing rules can be amended at any time by a majority provided that a minimum vote of 2/3 yes votes at any regular meeting.

ARTICLE 14

INDEMNIFICATION OF OFFICERS

Each officer of the MPRSL shall be indemnified by the club against all expenses, penalties and liabilities, including attorney’s fees, reasonably incurred or imposed upon him/her in connection with any civil claim, demand, action or proceeding, or in connection with any settlement thereof to which he/she may be made a party, or in which he/she may become involved by reason of his/her being 
ARTICLE 14 (CONT) having been an officer of the club, whether or not he /she is an officer at the time such expense, penalties, or liabilities are incurred, except in such cases where he/she shall be finally judged in such action to be liable for willful misconduct in the performance of his/her duties or shall have exceeded grossly the authority of his/her office.

The right of indemnification herein provided shall be in addition to, and not exclusive of, all other rights to which such officer maybe entitled and the right of indemnification herein provided shall insure to the benefit of the personal representative of deceased officers.

The MPRSL shall carry an insurance policy that will cover possible damages in settlements as adjudged by the courts of the judicial systems.

Also, MPRSL shall maintain health coverage upon every player through PAWEST.

ARTICLE 15
MOUNT PLEASANT SOCCER CLUB AUXILIARY
The Mount Pleasant Area Soccer Club Auxiliary will be an affiliated branch of the MPRSL, hereafter called the Boosters.


The Boosters will have their own Constitution and officers.


The Boosters president will be the only officer who can have a voting position on the MPRSL boards.


The purpose of the Boosters will be to benefit each and every child who participates in the MPRSL program.

POLICIES

1)    CHECKS
For any check returned by a bank as MPRSL, the following will apply:

a)  The MPRSL check will be passed onto the person who issued the check.

b)  If the check was written to pay registration fee for a player, that player may not play until the check is replaced and all MPRSL charges are paid.  Any member will lose all membership including coaching until the check is replaced and charges paid.

          


c)  The treasurer will advise the Board when the MPRSL fee is paid  

                                       and the check replaced.
2) COACHING

a)  Coaches shall not attempt to recruit players from other teams without the permission of the players team and coach.  The coach must then obtain permission of the Vice-President in charge of personnel.


3)  ELECTION PROCEDURES

a)  Nominations will be open the meeting held the first Monday in April and at the AGM (held the first Monday in May).  Election held the first Monday of May.
b) Only members present in 2/3 of meetings will be eligible to vote.  
c) Officers are nominated by the general membership.

d) Accurate records of the number of meetings attended will be kept.

4)  FIELDS
a)  The MPRSL will assume all costs to maintain and line all fields and pay for the cutting and reseeding of the fields.
5)  IN-HOUSE TEAMS
a)  Players will be distributed as agreed by a majority of all coaches in the affected age division.  If a decision cannot be reached the Vice President of Personnel will decide.  Equality of teams shall be maintained.




b)  Make-up days are scheduled by the President.




c)  Brothers and sisters are guaranteed to be on the same team if 

                       

desired.

6)  MEETINGS



a)  All Board meetings are open to the public with the exception of  

                         

Executive Board Meetings.

b) Drinking of alcoholic beverages during a meeting is prohibited.  

c) Meetings will be held on the first Monday of every month.

7)  FUNDRAISERS




a)  Fundraisers will be held every season.  




b)  Every family is expected to participate.   




c) Unsold fundraiser items held by a family after the due date 

                                       becomes the responsibility of that family. 

ARTICLE 16

AMENDMENTS TO HEARINGS AND APPEALS   
The Mount Pleasant Recreational Soccer League recognizes the rights of its members to have a fair hearing regarding any matter of discipline; the club also recognizes the right of its members to appeal any decision made by the Mount Pleasant Recreational Soccer League pertaining to them directly.
DISCIPLINARY MATTERS
All disciplinary hearings shall be held using the following procedures:  All hearings shall be heard by a hearing panel appointed by the President with the approval of the Board of Directors.   The accused shall be notified in writing as to the date, time, location and reason for the hearing.  The notice shall also include any witnesses who shall testify against the accused.   The notice shall be sent by certified mail and postmarked no less than 14 days prior to the scheduled date.   The accused shall have the right to present evidence in defense, use the help of counsel, and confront their accuser(s).  The decision of the hearing panel shall be mailed by certified mail within 10 days of the hearing date.  The decision should include all evidence considered and the reasoning for the decision.

Appeal of disciplinary hearings shall be held using the following procedures:  Appeals of disciplinary matters shall be made in writing by certified mail to the Board of Directors within ten (10) days upon the receipt of the findings of the hearing panel.  The Board of Directors must schedule the appeal hearing within 30 days of the receipt of the appeal.  The appeal hearing must afford all parties involved the same privileges as outlined in the disciplinary hearings section of this item.  The appeal hearing will not be held to reexamine the evidence, but to insure that the hearing examined all evidence presented and was conducted according to the procedure set forth in the above paragraph.  The findings of the appeal hearing shall be mailed by certified mail within 10 days of the hearing date.  The decision should include all evidence considered and the reasoning for the decision.  All decisions of the Board of Directors shall be final.

NON-DISCIPLINARY MATTERS
Appeals of the non-disciplinary decisions will be heard using the following procedures:  a hearing shall be heard by a panel composed of at least three of the Board of Directors.  The appeal must be made in writing by certified mail to the Board of Directors.  The letter should include the reason for the appeal and any evidence believed to be relevant to the issue at hand.  A hearing shall be scheduled within 30 days of the receipt of the appeal:  issues that are subject to a deadline must be dealt with prior to that deadline.  The appeal hearing must allow parties to present evidence on their behalf and requires that both parties provide the other with a list of witnesses and evidence to be presented against them.   The finding of the appeal hearing shall be mailed by certified mail within ten (10) days of the hearing date.  The decision should include all evidence 
NON-DISCIPLINARY MATTERS (CONT):  considered and the reasoning for the decision.  All decisions of the Board of Directors will be final.  

RISK MANAGEMENT
Mount Pleasant Recreational Soccer League recognizes the need for a comprehensive risk management program to protect the club and its members.  The club will appoint a risk management committee to oversee the implementation and adherence to these guidelines, as well as continue to the development and improvement of the club’s risk management program.
                                 Background Checks
1)  All coaches and volunteers must supply the club with current Act 33 documents from the Commonwealth of Pennsylvania.  Failure to supply these documents shall disqualify the candidate.  These documents will be submitted to the Risk Management committee.  The committee shall be responsible for keeping these documents in a secure place and maintaining confidentiality regarding the contents of these documents;  these documents will not be made available to outside sources without the individual’s consent or court order.
a) Individuals supplying documents without affirmative responses shall be cleared to work by the club.

b) Individuals producing documents with affirmative responses shall be subject to review by the Risk Management committee to determine status.    The Risk Management committee shall define and publish the guidelines for clearance of individuals with affirmative documents.
2) All coaches and volunteers must have at least one adult with them at all times when working with children.  The club recommends one adult for every six children.
3) Mount Pleasant Recreational Soccer League will use the following safety standards for all games and practices.
a) All goals shall be anchored at all times when in use.  Goals shall be properly stored and secured when not in use.   Coaches caught in violation of this process shall be subject to disciplinary action.

b) The field shall be checked for debris and uneven playing surfaces.  Debris shall be cleared before use; playing surface issues shall be given to the Field Manager and activity moved away from the dangerous area.
RISK MANAGEMENT (CONT.)
c) The area surrounding the field shall also be checked for potential hazards.

d) Coaches and referees shall monitor the weather; at the first sound of lightening or rumble of thunder all children should be moved to a safe place indoors or to vehicles.  Resumption of activities may occur 30 minutes after the last lightening strike or sound of thunder. 

